
 

                                                              

Job Description 

Deputy Head of Early Years Campus 

Reporting to: Head of Early Years Campus 

Overview 
The Deputy Head of Early Years Campus will form an integral part of the Early Years Leadership 
Team, working with the Head of Early Years Campus to oversee the evaluation and 
development of Teaching & Learning and Pupil Progress from Pre-Nursery to Year 1; in line with 
the school’s vision, values and ethos. 

Purpose  
The Deputy Head of Early Years Campus will support the Head of Early Years Campus to: 

●​ Maintain and develop the School’s vision and values. 
●​ Set high expectations of students’ learning and behaviour. 
●​ Embed outstanding teaching & learning strategies. 
●​ Ensure provision across the school is of the highest quality. 
●​ Ensure high levels of student progress across the school. 
●​ Ensure Early Years Campus staff show a collegiate approach and work effectively 

together. 
●​ Ensure the Early Years Campus staff is continually seeking to improve. 
●​ Deputise when needed for the Head of Early Years Campus. 

 
Leadership Responsibilities 
The main focus areas of this role will be to: 

●​ Nurture and develop quality teaching and learning strategies and set a model of 
excellence in classroom practice from Pre-Nursery through to Year 1. The highest 
standards of teaching and learning are expected to be exemplified in line with the 
school’s vision and values. 

●​ Work as part of the Early Years Campus Leadership Team to motivate staff, setting high 
expectations regarding student behaviour and academic achievement. 

●​ Work as part of the Early Years Campus Leadership Team to review and implement an 
effective action plan to guide the development of teaching and learning from Pre-Nursery 
through to Year 1. 

●​ Work closely with the Early Years staff to ensure that teaching and learning is well 
planned, personalised and supports the curriculum. 

●​ Keep up-to-date with innovative educational practice, to feel confident to advise others. 
●​ Work collaboratively to support staff regarding classroom pedagogy and practice. 
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●​ Support the Head of Early Years Campus with the school’s staff Performance Review 
and Development (PRD) process; with a view to lead on PRD with selected members of 
staff where appropriate. 

●​ Assist the Head of Early Years Campus with the ongoing professional development and 
mentoring of Early Years campus teachers. 

●​ Support the monitoring and evaluation of the quality of teaching and standards of pupils’ 
achievement, through learning walks, planning checks, book looks, displays and 
observations etc. 

●​ Support the evaluation of pupil attainment and progress, and have an understanding of 
how assessment data can be used to bring about improved opportunities for children.  

●​ Support with the planning and delivery of School Development Meetings and ongoing 
INSET training. 

●​ Support the collection and analysis of assessment data to inform teaching and identify 
next steps for individuals and cohorts. 

●​ Ensure effective use of formative assessment tools including the EYs Online Learning 
Platform. 

●​ Work with teachers and the SEND lead to ensure early identification of additional needs 
and tailored support for all learners. 

●​ Promote inclusion, equity, and accessibility within all areas of learning. 
●​ Support the Head of Early Years Campus to plan and organise enrichment opportunities 

for the Early Years Campus students. 
●​ Support the development of an inclusive Early Years Campus community; assisting the 

Head of Campus to plan  and deliver public events and workshops. 
●​ Contribute to our rigorous and on-going self-evaluation and take responsibility for 

leading specific initiatives to secure further school wide improvements. 

 
Teaching Responsibilities 

●​ In addition this role will include that of a part time (approximately 50%) EYFS or Year 1 
class teacher 
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